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Contextual Information
Set in a peaceful bushland setting, NCS is a co-educational K-12 school, with high expectations for

student competence, character and faith. The school was established in 1984 by a group of local
Christian parents who had a vision for education that was authentically Christian in outlook and
practice.

Our mission is to unfold authentic, adventurous and accessible Christian education, founded on the
Bible, within a community where God is glorified and enjoyed.

In June 2025, the school’s enrolment was 540 which was a decrease from the 560 in 2024. Our
school has remained a close-knit community as we continue to mature. Over the next five years, our
school anticipates that it will be a school of around 580 students.

NCS is an open enrolment school. We welcome people from all faiths, backgrounds and abilities. Our
community is reflective of the cosmopolitan and diverse make-up of Western Sydney. Our indigenous
students enrich the life of the school. As a Christian school, we are committed to the authority of
scripture in all matters of faith and lifestyle. However, as an open school, we are equally committed
to creating a safe and caring space that respects diversity of identity, belief and worldview. Students
are encouraged to consider their own beliefs and values in the light of the Gospel.

There is a range of student ability, talent and interest at Nepean. The school is not selective. Abilities
range from students who are extremely gifted to those who struggle with aspects of their schooling.
Whatever the case, all students are valued and there are no procedures that might indicate to
students that one is valued more than another e.g. there are no academic prizes. The prize for any
pursuit of excellence is the pursuit itself, the accompanying pleasure of having been faithful to God
and the opportunity to have authentic impact in people’s lives.

Our intention for all students at the school is encapsulated in our vision statement that “under the
authority of scripture, confident in grace and in partnership with parents, Nepean Christian School
seeks to grow young men and women who:

¢ love God and seek to live lives worthy of His calling

¢ live to serve others as though serving Christ

¢ enjoy all of God'’s gifts

¢ steward His creation

¢ revel in the joy of lifelong learning

¢ worship their Creator through their creativity.”



NCS serves Christian families (from a broad range of Christian backgrounds) and other interested
families from places around Mulgoa (in particular Glenmore Park, Wallacia, Silverdale, Warragamba,
Penrith, Werrington and the Lower Blue Mountains).

Messages from Key Bodies
A message from the Principal
Nepean Christian School’s mission statement to ‘unfold authentic, adventurous and accessible

Christian education, founded on the Bible, within a community where God is glorified and enjoyed’ is
deeply embedded in all aspects of school life. Our Christian focus is not simply an add-on to the task
of learning, but rather it informs and directs every part of school life.

As a close-knit community, our school works to promote respect and responsibility. We have high
expectations for all our students and this is monitored through pastoral care and discipline process.
In the primary school, the classroom teacher guides and mentors the relationships of students. In the
secondary school, that responsibility falls to the Pastoral Care teacher, with whom the students meet
daily.

Restorative Discipline runs through the fabric of the school and guides the way in which we talk to
students about their behaviour and relational choices. Rather than running on a list of rules, our
school emphasises community. Our Code of Conduct helps define what we expect relationships and
behaviour within the community to be like. Our emphasis is therefore not on conformity but rather
building integrity. Over all this, is laid our foundational belief in the grace of Christ.

We continue to flourish from our ELC (Puggles) to Year 12 (Black Swans), growing students who
reflect the values of our school and our authentic Christian faith. We offer programs that are unique
to our school, highlighting our commitment to growing students who love God and faithfully serve
others.

Dr Cameron Nunn
Principal

A message from the President of the Board on behalf of parents
Nepean is a learning community. However, much more than that, we unfold authentic, adventurous,

and accessible Christian education, founded on the Bible, within a community where God is enjoyed,
and gloried.

We believe that Jesus is Lord of all, and that should impact on every aspect of life, including how we
raise, nurture and educate our children. In Deuteronomy 6:7, God commands the Israelites to
impress His truths upon their children — “talk about them when you sit at home and when you walk
along the road, when you lie down and when you get up”. In other words, there isn’t to be a facet of
life that isn’t impacted by God. Nepean is the avenue by which many Christian parents live out this
instruction; to ensure that even their children’s education recognises God’s order and Jesus’
sovereignty.

The school board is drawn from the school’s Christian parent association because God’s command
was to believing parents. Board members are therefore faithful Christian men and women seeking to



make Jesus Christ real in the lives of their children. Ensuring that all teaching and learning at Nepean
takes place from a Christian worldview is the Board’s single most important duty. Please pray for our
parent association and board as they seek to uphold the mission and vision of our school.

Satisfaction from Key Bodies
Parents and care-givers satisfaction

Nicole Mannyx

The school conducts an annual satisfaction survey for families and staff that asks a series of questions
around the purpose and mission of the school. The key findings are summarised below:

How satisfied are you at NCS?

89 responses

NCS offers high quality learning opportunities for students.
89 responses

@ Very dissatisfied

@ Dissatisfied
Neutral

@ Satisfied

@ \Very satisfied

@ Strongly Disagree
@ Disagree
Neutral
@ Agree
@ Strongly Agree



Teaching and learning at NCS reflects the Christian beliefs of the school.

89 responses

@ Strongly disagree
@ Disagree
Neutral
@ Agree
@ Strongly agree

Students are valued in the learning community.
89 responses

@ Strongly disagree
@ Disagree
Neutral
@ Agree
@ Strongly agree

NCS offers a safe and supportive environment for my child/children.
89 responses

@ Strongly disagree
@ Disagree
Neutral
@ Agree
@ Strongly agree

Staff Satisfaction

Staff continue to be extremely positive about the school. Staff morale is very high. Regular feedback
is given regarding the enjoyment that staff have in working at NCS. The school undertakes an annual
staff satisfaction survey. The key findings are summarised below:
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| feel valued at the school

73 responses

| enjoy working at NCS

73 responses

| share the mission and vision of the school
73 responses

e

@ Strongly disagree
@ Disagree

@ Neutral

@ Agree

@ Strongly Agree

@ Strongly disagree
@ Disagree

@ Neutral

@ Agree

@ Strongly agree

@ Strongly disagree
@ Disagree

@ Neutral

@ Agree

@ Strongly agree



| would confidently recommend the school to parents

73 responses

@ Strongly disagree
@ Disagree
Neutral
@ Agree
@ Strongly agree

The greatest measure of satisfaction can be seen in staff retention, which continues at an
extraordinarily high rate.

Student Satisfaction

The school routinely surveys students through classroom and wellbeing surveys. All indicators point
to a community where students feel a sense of belonging and a commitment to the school. Few
students leave because they are dissatisfied with the school, as demonstrated on exit surveys, and
there are strong waiting lists on most Years.

Staff

Our school had 24 full-time teaching staff, and 27 part-time teaching staff in 2025. 50 of these
teachers had teaching qualifications from a higher education institution. All teachers are accredited
through NESA.

Professional Learning and Teacher Standards
Teacher standards are diligently maintained via:

Ongoing classroom visits by supervisors and executives
Submission of Teaching Programs with ongoing feedback
Professional Development days

External professional development workshops and conferences
Regular professional network meetings

Statistical analysis of external testing (NAPLAN and HSC results)
Professional conversations

Professional Pathways Plan

Our school enacts a Professional Development Policy (Professional Pathways Policy and Procedures).
In addition, the school also has a programme for nurturing new teachers into the teaching career and
teachers who are new to NCS. New teachers meet regularly with the Head of Teaching and Learning
to discuss their teaching journey and as part of the Accreditation process.



Students

Student Attendance
Whole School Student attendance for 2024 was 88.41%.

Student attendance rates for each Year level were:

Kindergarten
Year 1
Year 2
Year 3
Year 4
Year 5
Year 6
Year 7
Year 8
Year 9
Year 10
Year 11

Year 12

89.91%

90.63%

91.42%

91.93%

88.12%

89.08%

87.29%

87.26%

88.63%

84.99%

86.33%

85.56%

88.55%

The School managed student non-attendance by:

e anticipating and avoiding any difficulties e.g. we are proactive at special school events such
as sporting carnivals

Retention rates

following up any absences that have not been notified
speaking with parents about regular absences
absence reminder activated by NCS Parent App
counselling students as needed

checking for patterns of non-attendance and making mandatory reports as needed

Original number | Continuing 2025 | Left for other | Left for TAFE and
at end of Year 10 school workforce

Year 11 44 (2024) 33 8 3

Year 12 48 (2023) 13 14 21




Post-school destinations

Tertiary Study TAFE or similar Workforce Unknown
49% 23% 25% 3%
VET

In 2025 no students were enrolled in VET programs.

NAPLAN results -Nepean Christian school results compared to Average NSW similar school

Grammar & . . -
NAPLAN 2024 . Numeracy Reading Spelling Writing
punctuation
Year 3 Strong Strong Strong Strong Strong
Year 5 Strong Strong Strong Strong Strong
Year 7 Strong Strong Strong Strong Strong
Year 9 Strong Strong Strong Strong Strong

This is an identical pattern to 2024 and indicates the consistently strong performance of students in
all areas of NCS.

ROSA
3 Records of School Achievements were granted to students.

HSC results
Our school offers a compressed model of HSC studies meaning that students complete up to two of

their HSC subjects in Year 11 and the remainder in Year 12. 2024 saw a substantial increase in the
average ATAR (75.08 compared with 63.87 in 2024). Over the years we have demonstrated that we
have the capacity and willingness to assist students who would not have completed their schooling in
other schools. At the same time, we also have academically gifted students. Our aim is that all
students set high goals and work diligently to achieve those goals. HSC results were in line with
expectations and reflect the general ability of the cohort. Many students exceeded their academic
expectations. Our highest ATAR result was 96.40.




Course School State
Mean Mean
Ancient History 75.21 72.41
Business Studies 70.85 74.28
Chemistry 76.92 74.86
Drama 77.11 81.30
English Studies 67.30 58.72
English Advanced 74.80 81.80
English Extension 1 /50 32.83 42.38
English Extension 2 /50 44.20 40.7
Industrial Technology 72.20 70.62
Mathematics Standard 69.07 71.56
Mathematics Advanced 72.90 78.83
Mathematics Extension 62.40 78.71
History Extension 40.80 40.09
PDHPE 69.62 74.15
Visual Arts 79.93 81.38

Year 12 students attaining Year 12 certificate or equivalent VET qualification:

Year 12 Qualification/Certificate

Percentage of Students

2024 HSC

100%




2024

AQF Certificate Ill or above

0%

Key Policies

The following policies can be found on the school’s website.

Targets for growth and improvement
As a school we are committed to continuous reflection and targeted improvement. In 2026, NCS have

identified the following areas in which we will measure our continued development:

Child Protection

Anti-bullying
Restorative Discipline

Managing Complaints (Grievance Policy)

Enrolment Policy

Completion of building

Administration building
Enrolment target of 550+

Full implementation across the school of the wellbeing plan and restorative discipline

process
Enacting of the new strategic plan focusing on:

O

Enhancing the education purpose of the school, demonstrating the highest standards
of teaching and pastoral care.

Strengthening the mission and vision of the school, ensuring that we remain true to
the central purpose of the school to glorify God and to train children in an

masterplan and submission of DA for Performing Arts and

understanding of His grace through Jesus.

Growing the business in such a manner to ensure that the mission of the school is
able to be sustained, meeting its legal and financial obligations efficiently and with

the highest integrity.

Financial Information

NCS is a low-fee independent school, committed to our mission of affordability. The majority of our
funding comes from recurrent government grants. The school operates at an average cost of 520,920
per student. Our per student expenditure is inclusive of tuition, excursions and camps, textbooks

and all other instructional materials.
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https://www.nepean.nsw.edu.au/wp-content/uploads/2024/10/NCS-2024-Child-Protection-Policy-Procedures.pdf
https://www.nepean.nsw.edu.au/wp-content/uploads/2024/06/NCS-2024-Anti-Bullying-Policies-and-Procedures_final.pdf
https://www.nepean.nsw.edu.au/wp-content/uploads/2024/06/NCS-2024-Discipline-Policies-and-Procedures_final.pdf
https://www.nepean.nsw.edu.au/wp-content/uploads/2024/06/NCS-2024-Complaints-_-Grievances-Procedures.pdf
https://www.nepean.nsw.edu.au/wp-content/uploads/2024/10/NCS-2024-Enrolment-Policy-Procedures.pdf

Vs
State Government Revenue Tuition and Other
Grants - R:.\current Private Income
Federal Ott;:::;;:tal
Government Grants
2%
- Recurrent
\_ 55% J
Vs
Expenses
Capital Expenditure
6%
Non-Salary
Expenses
22%
Salaries, Allowances
and Related
Expenses
72%

o

11




	Contextual Information  
	Messages from Key Bodies  
	Satisfaction from Key Bodies 
	Students  
	 
	 
	Key Policies 
	Targets for growth and improvement  
	Financial Information  

